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2021 · SHOULD I SET UP A TRADITIONAL 401(K) FOR MY BUSINESS?

Does your business
have employees?

Do you want to contribute 
more than $58,000 in a 

retirement account?

What is most important 
when evaluating a 
retirement plan?

Having flexibility in plan 
rules and employer 

contributions.

Having a plan that is easy 
and simple to set up and 

administer.

Are you willing to make 
employer contributions on 
behalf of your employees?

Are you willing to make 
mandatory contributions for 

yourself and employees?

Are you looking to 
contribute more than 25% 
of your net compensation?

Are you an older
business owner?

Consider a Solo 401(k), 
which is easier to set up 
and administer than a 

traditional 401(k).

Consider using a SEP IRA 
because it is one of the 

easiest plans to 
administer.

Consider a Safe Harbor 
401(k), which is easier to 

set up and administer than 
a traditional 401(k).

Contributions can’t exceed 
the lesser of 25% of your 

net compensation or 
$58,000.

Consider pairing up a 
401(k) with other 

retirement plans to 
contribute more.

Being able to contribute as 
much as you can for 
retirement or reduce 

taxable income.

Consider a defined benefit 
pension plan, which may 
allow you to contribute 

significantly more than a 
401(k).

Consider a traditional 
401(k), which allows for 
discretionary employer 

contributions, subject to 
testing.

Consider a traditional 
401(k), which will allow you 
to contribute as much as 

$58,000, subject to testing.

Overall, contributions 
cannot exceed the lesser 
of 100% of compensation 
or $58,000 (plus catch-up 

contributions).

Employee contributions 
cannot exceed $13,500 

and you must either 
match employee 

contributions (up to 3% 
of their salary) or make 

mandatory contributions 
(2% of their salary).

Employee contributions 
cannot exceed $19,500 

and you must either 
match employee 

contributions (up to 4% 
of their salary) or make 

mandatory contributions 
(3% of their salary).

Contributions are based 
on a mandatory, 

actuarially calculated 
amount based on a benefit 
the lesser of a participant’s 

salary or $230,000.

Consider a SIMPLE IRA (or 
SIMPLE 401(k) if you want 

loan features) because 
they are easier to set up 
and administer than a 

traditional 401(k).

YesNo

YesNo

YesNo
YesNo

Do you have 100 or fewer 
employees who earned 

$5,000 or more last year?

NoYes

YesNo

NoYes

Start Here
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No B.S. Advising, LLC is an Investment Advisor registered with the State of Minnesota. All views, expressions, and opinions
included in this communication are subject to change. This communication is not intended as an offer or solicitation to buy, hold
or sell any financial instrument or investment advisory services. Any information provided has been obtained from sources
considered reliable, but we do not guarantee the accuracy, or completeness of, any description of securities, markets or
developments mentioned. We may, from time to time, have a position in the securities mentioned and may execute transactions
that may not be consistent with this communication's conclusions. Please contact us at (612) 590-5423 if there is any change in
your financial situation, needs, goals or objectives, or if you wish to initiate any restrictions on the management of the account or
modify existing restrictions.  Additionally, we recommend you compare any account reports from NBSA with the account
statements from your Custodian.  Please notify us if you do not receive statements from your Custodian on at least a quarterly
basis.  Our current disclosure brochure, Form ADV Part 2, is available for your review upon request, and on our website,
www.nobsadvising.com. This disclosure brochure, or a summary of material changes made, is also provided to our clients on an
annual basis.
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